Program highlights for employers

S Guardian

The differences in offering supplemental
Individual Disability Income insurance (IDI)

— versus group Long Term Disability (LTD)

Supplemental IDI

Group LTD

Plan » Designed specifically for the income protection « Designed to meet basicincome protection
objective needs of highly-compensated employees needs of full-time benefit-eligible employees
o Fillsinthe "gaps” left by Group LTD which « Simplified definitions with key benefit
canrestore income replacement ratios to offset provisions
appropriate levels
« Enhanced benefit offering designed for
recruitment, retention, and reward
Traditional *  60%-75% totalincome replacement up to « Typically 60% of salary up to monthly
policy and the Guaranteed Standard Issue (GSI) offer benefit maximums
plan details

» Coverssalary + incentive compensation

« Flexible policies typically allow for
customization of options andriders

« Own-Occupation, definition of disability
through the benefit period (specialty
“own-occ” also available)

e For Employer-Paid cases, premiums can be
“grossed up” to provide tax-free benefits. For
voluntary enrollments, tax-free at time of claim

« Coverageisindividually-owned by the employee
and fully portable (including discount)

« Premiums are fixed to age 65 and guaranteed
renewable after age 65

« IDIclaims do not affect Group LTD
claims experience

« Benefits paid do not offset with any “other
income benefits” received at time of claim

« 2year Own-Occupation, definition of
disability, any occupation thereafter

« Premiums are typically Employer-Paid,
which means a taxable benefit at time
of claim. "Tax Choice" or “Gross Up”
options available

« Coverageis "rented” —the company owns
the contract

« Ratesare not fixed (rates guaranteed only
for a specific time, then can be increased)

« Coverageis not portable

« Incurred claims are charged to the Group
LTD claims experience

« Benefitamounts offset with any “other
income benefits” received (e.g., Social
Security, workers’' compensation, vacation,
and sick days, etc.)

Underwriting
and policy
issue

« Available on a GSl basis with no medical
underwriting required

« No Pre-Existing Condition limitation during
initial enrollment

« No medical underwriting for base Group
LTD planif obtained uponinitial eligibility

« Pre-Existing Condition limitations apply




As aresult, a one-size-fits-allincome protection strategy can limit highly
compensated employees. Implementing a Supplemental IDI GSI program

can enhance the company’s benefits package, fillinimportant gaps in coverage,
and help upgrade the client’s income protection program for employees who

need it the most.
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Individual disability income products underwritten and issued by Berkshire Life Insurance Company
of America (BLICOA), Pittsfield, MA. BLICOA is a wholly owned stock subsidiary of and administrator
for The Guardian Life Insurance Company of America (Guardian), New York, NY or provided by
Guardian. Product provisions and availability may vary by state.
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legal advice. You should consult with your tax, legal, or accounting professional regarding your
individual situation.
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